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ประธานฝ่ายทรพัยากรการเรียนรู้และเทคโนโลยีการศึกษา
สมาคมสถาบนัอดุมศึกษาเอกชนแห่งประเทศไทยในพระ
ราชูปถมัภฯ์ (สสอท)
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SMART goals
Talent Discovery
Collaborative brain-booster
Self-directed learning
Self-actualization
Agility
Hang-out with intuition 

Live and Learn: Bridging Life to Learning Openness

More about SMART Goals from University of California
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Innovative Pedagogies

SoTL conference hosted at Ecole hôtelière de Lausanne (EHL) was entitled 
“Reflecting-in and Reflecting-on Teaching and Learning through Research”.

https://www.ehl.edu/fr/the-scholarship-of-teaching-and-learning-sotl-reflecting-in-and-reflecting-on-teaching-and-learning


Source OECD iLibrary is the online library of the Organisation for Economic 
Cooperation and Development (OECD)

Organisation for Economic Cooperation and Development (OECD)



OECD Scenarios: Back to the Future of Education

Source



Seven tensions and paradoxes

Source



Global Mega-trends and the Future of Education

Source



Learning Agility Korn Ferry X-Factor

Source



Corporate 
pedagogies

Smart Goals

Talent Discovery

Self-directed

Superskills

Source



The Many Perks of a Corporate University
• Increases leader retention. Keeping leaders in-house is an issue almost all growing 
organizations face. A corporate university gives learners the chance to progress to 
leadership positions. The institution is also a statement that the organization is serious about 
grooming leaders and promoting them from within.

• Reinforces culture. An organization might be a great place to work, but onboarding and 
other training initiatives often don’t match the culture. A corporate university aligns with the 
brand and culture and helps solidify them across employees.

• Supports innovation. Corporate universities are breeding grounds for new thoughts and 
ideas. Why? Because their structure fosters natural discussion and collaboration among 
students.

• Provides complete control over how users experience content. Your learners have 
different learning styles—some learn best through videos whereas others 
prefer microlearning updates sent to their phone. Because a corporate university is not 
outsourced, you can choose the content delivery methods that suit your learners best. In the 
next section, you’ll find a list of dazzling corporate universities.

Source

http://elearningmind.com/microlearning/
https://elmlearning.com/training-delivery-methods/


Googleplex
—Google’s Mountain View complex—might be the 
closest a corporate university has been to a 
traditional university experience. In it, the magic of 
Google’s corporate learning happens, allowing its 
employees to:

• Explore spontaneous interactions with each other 
as learners

• Enjoy the campus’ architecture, which embodies 
Google’s soul—made of its innovative brand and 
groundbreaking culture

• Spend up to 20% of the workweek on pet 
projects that uplift their ambition to stratospheric 
levels

WATCH

Source

https://elmlearning.com/corporate-learning/


WATCH



The curriculum revolves around Apple’s culture, history, structure, and dynamics. 

WATCH



Disney’s corporate university is the learning 
and development setting that teachers and 
students dream of. It’s literally the Disneyland 
of education.

Everything is highly personalized to the 
Disney brand. From training materials to 
program names, Disney University reminds 
everyone about Disney’s incredible success 
over the years. The company’s university 
introduces the brand when onboarding 
employees on their very first workday. Culture, 
history, values, policies, and traditions—it’s all 
part of what Disney University students learn. 
Beyond an immersion in the world of Disney, 
the university also caters to employees’ 
personal professional development goals.

Disney University offers instructor-led 
classroom sessions as well as e-learning and 
virtual classrooms.

Image Source Source



PIM : ตน้แบบยทุธศาสตร์ Corporate University

Source

Dr.Sompop Manarungsan

Image Source
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Example of 
Global 

Collaboration

17 Sustainable 
Development 
Goals

Source



Education for Sustainable Development 2030

Emphasizing quality human capital 
advancement to achievement of 
micro and macro levels according 
to 17 SDGs.

Source Photo



National 
Innovation 
Declaration
UNESCO World Conference on Education for 
Sustainable Development in Berlin 
on 17-19 May 2021

Source



Vibeke Jensen
Director, Division of Peace and Sustainable Development, UNESCO

WATCH
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Transformative action
ESD has to pay more attention to each learner’s individual 
transformation processes and how they happen. First, 
transformation necessitates a certain level of disruption 
together with courage and determination. Second, there 
are stages of transformation for the individual: with the 
acquisition of knowledge, learners become aware of 
certain realities; with critical analysis, they begin to 
understand the complexities of the realities; experiential 
exposure can lead to an empathic connection to realities; 
when the realities are relevant to one’s life and through 
tipping moments, compassion and solidarity are 
developed. This understanding of transformation involves 
not only formal, but also non-formal and informal 
education; both cognitive and socioemotional learning; and 
community and citizenship education.

Source



Structural changes:
There is a need for ESD to pay more attention to the deep 
structural causes of unsustainable development, in particular 
the relationship between economic growth and sustainable 
development. ESD should promote development as a 
balancing act, which implies adapting to changes while 
respecting the values of conservation, sufficiency, moderation 
and solidarity. A structural view is also required to address 
ESD in contexts of extreme poverty or other challenging 
survival situations (e.g. conflict or refugee situations), where 
the full complexity of the concept of sustainable development 
does not immediately resonate with people trying to survive on 
a daily basis. In these contexts, ESD should consider people’s 
specific living conditions and provide them with skills to ensure 
their livelihood. Above all, it should ensure human dignity and 
the right to live decently.

Source



The technological future:
Technological advances may provide solutions to some of 
the “old” sustainability problems, but some ESD efforts to 
change people’s behaviour may no longer be relevant. 
However, the technological solutions themselves may bring 
new challenges or simply create an illusion of having solved 
the original problems. ESD and its emphasis on critical 
thinking is therefore becoming ever more important. For 
example, with sensor-equipped buildings, the behaviour of 
switching off lights to save energy may become extinct, but 
the value of saving energy should remain relevant. New 
opportunities will also open up for ESD, such as accelerating 
the transition to green technologies by equipping people with 
the required green skills. Orienting ESD to support the 
achievement of the SDGs will provide the opportunity for the 
ESD community to work more closely with key technology 
stakeholders, namely business, manufacturing and enterprise 
sectors

Source
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Thai 
education 
networks

CUPT

APHEIT

Source



สมาคมสถาบนัอุดมศกึษาเอกชน
แหง่ประเทศไทย (APHEIT)
64 สถาบนัสมาชกิ 

ความรว่มมอื Collaborative Programs with corporates, commissioners, 
government, international networks

อนุกรรมการพฒันาระบบหอ้งสมุดสถาบนัอุดมศกึษาเอกชน (อพส) ThaiPUL

https://apheit.org/



Collaboration Programs with Partners

• Consortia / collaborative programs 
• Curriculum design and 

advancement
• Work-integrated Learning
• Resource sharing programs
• Research networks
• Professional development for 

students and academics



ขอบเขตความรว่มมอืม ี4 ดา้น ส าคญั คอื 

1. ร่วมสร้างก าลงัคนทีม่ศีกัยภาพสงูและมคีวามรู ้ความสามารถดา้น
การใชร้ะบบสารสนเทศดจิทิลั มคีุณลกัษณะและสมรรถนะตรงตาม
ความตอ้งการของภาคอุตสาหกรรม 

2. ส่งเสริมและสนับสนุนให้มีการแลกเปล่ียนองคค์วามรู้และ
ประสบการณ์ระหวา่งบุคลากรของสถาบนัสมาชกิของสมาคม
สถาบนัอุดมศกึษาเอกชนแหง่ประเทศไทย ในพระราชปูถมัภฯ์ และ
สภาดจิทิลัเพือ่เศรษฐกจิและสงัคมแหง่ประเทศไทย

3. จดัการการศึกษาเชิงบรูณาการระหวา่งการเรยีนรูใ้นสถาบนักบั
การปฏบิตังิานจรงิในสถานประกอบการต่างๆ 

4. สร้างดิจิทลั Platform เพ่ือรองรบัการจ้างงานบคุลากรทีม่ี
ความรูค้วามสามารถดา้นดจิทิลั และการพฒันาขดีความสามารถ
ดา้นดจิทิลัในลกัษณะ Reskill/Upskill ทีจ่ดัขึน้โดย
สถาบนัการศกึษา สมาคม และหน่วยงานอื่น ๆ



Open Opportunities for Learners



The principle goal of education in the schools should be creating men 
and women who are capable of doing new things, not simply 
repeating what other generations have done.

- Piaget


