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(Personnel Management)

HR 2.0
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Employee Relations

Employee Relations

Internal Communication

Employee Engagement

Employee Experience HR Sphere in Metaverse
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CSR

Corporate

Philanthropy

CSR for Community

Affairs

CSR in Process

CSR for Sustainability Social Enterprise
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HRM: Human
Resource
Management

Personnel Mgt.

Dave Ulrich

Speaker, Author, Professor, Thought Partner on Human Capability (talent, leadership, organization, HR)
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HRM: Human
Resource
Development

Focus on Corporate
Strategy & Response to
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HRM: Human
Resource
Management

Personnel Mgt.

Cost
Value Creation

Effectiveness
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HRD: Human
Resource
Development

SHR: Strategic
Human Resource

Strategic Data

Human Capital

Driven
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3 Performance needs
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BENEFITS OF DATA-DRIVEN DECISION MAKING
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ABCD Transformation Model

Align Internally
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