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SITTAPONG SETTAPAT, PH.D.
Expertise in Driving Digital Transformation through Data & Al

« Strategic Leadership: Drives digital transformations and IT
strategy through Digital, Data, and Al. (e.g., Krungsri, SCB
DataX, PTTEP, G-ABLE).

« Deep Technical Acumen: Specializes in leveraging big data and
advanced analytics. Managed significant Big Data Projects for
Telco and Banking sectors. Strong background in machine
learning and high-performance computing.

* Team & Innovation Driver: Managed and mentored high-
performing teams of up to 100 engineers, improving project
delivery. Collaborated with executive teams to drive innovation
and growth using data insights and Al. Authored over 20
publications on Al and high-performance processing.
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The Problem

Navigating the Modern HR Landscape:
The Top Challenges Facing Today

SEPT, 2025

Talent Wars

The Hybrid Model

Employee Well-being

—

The rise of Al

The 5 Generation workforce
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Development  Retention

Talent War

Attraction - Development - Retention

Traditional hiring methods are no match for
today's competitive talent market.

"Relying on traditional methods
means Falling behind”
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HR Technology | Talent Acquisition Platform |
Affinix

o
Att ra Ct I o n Explore the latest in HR technology with Affinix, our talent

acquisition platform. Optimize your talent acquisition...

Find the Right People, Faster B9 PeopleScout RPO

 Al-Powered Sourcing: Proactively identity
and engage top candidates who aren't
actively searching.

* Bias-Free Screening: Focus on skills and
potential to build a more diverse and
qualified team.

« Automated Engagement: Create a seamless

and positive experience for every applicant.

Al recruiting

Greenhouse hiring software has built-in Al recruiting tools to automate your hiring
tasks. Use Greenhouse Al and get even more out of your hiring platform.

greennouse.com
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DIGITAL INTERVIEW MANAGEMENT

INTERVIEW SETTINGS
Your Current Settings
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Att ra Ct I O n affiniz¢ analytics [E2] peoplescout:

Find the Right People, Faster

£ Applications

82.6% 14.3% 1.11% 10,253 8.5%

Male % Female % Non-Binary % Veteran Applicants Veteran %
SLA JKPI

Market insight Hira % by Ethnicity Gender Diversity by Hires

ONote B Farvsie § BN BF 0 Proter ret = repared
e £ 335
Survey ——
tagus » »

1 A P4 o
L%ﬂm%ga NITIAUATICHYNAINT %’ayammmﬁwm Lla$ﬂ1§ﬁ%}1ﬁllﬂ‘]_lfl']ﬁ@\‘1

a 4 Y 4 = 9 asy 9 a
FENATANTT U 11311!&&@16]1‘]J@iﬂ!,ﬂﬂ’3 LGII”IGI,%Tﬁﬂ”li‘]JiﬁQLﬂﬂrﬁﬂﬂﬂﬁm\iﬁu AN

Ethnicity Hires by Source > .
Leadership Hires % by Ethnicity
Ethnicity

Wiszanauazanaunu

Lty .




DIGITAL HR FORUM SEPT, 2025

Development

Build the team of tomorrow

* Personalized Learning: Use data to create
custom growth plans that align with s it possible to achieve personalized L&D at scale?

Imagine a world where every employee’s learning journey is as unique as their
fingerprint, where training adapts in real-time to individual needs, and where the

individual and company goals. bomates b ork o S . e ko o -
- Predictive Upskilling: Identify and close skill —

gaps before they impact your business.
* Internal Mobility: Discover hidden talent

within your organization for key roles.

Talent marketplace, explained: What it is, what it does, and why your
HR team needs one

A talent marketplace is a digital platform that helps your HR team find internal
best-fit candidates and connects employees with internal opportunities within
your organization

)0 Eightfold /' Jan 17
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Development

Build the team of tomorrow

abstract

Disruptive Marketing

AlI-DRIVEN LEARNING EXPERIENCE

riting a Marketing Plan
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Dismiss Learn More

1 Continue Learning

Sales Automation Strategy
Plan 57 minutes OVERDUE

Insights and Research for Sales Development
Article 83 minutes LinkedIn Learning DUE SOON

< Technology Academy (J Copy Academ

Welcome Louise

% Overview

: Learn the Basics
Learn the Basics
In this section, you will learn the basics needed for being successful in the technology o

Agile Development v

8 Java Tutorial

Article | 10 Minutes

Deep Dive into
Technology
ollaborate in Chat pply the Learning
Collab in Ch Apply the L i
like an Expert
i [/ View Article
[ Overview v Mark as Complete

B Projects

A People
vz Agile Software Development - An Introduction
|« Reports
Assessment | 15 Questions

O skills
St [/ View Assessment
Direct Mail
Nielsen NetView
v Mark as Complete
ComScore V)

Brand

Current Section ® PRECEDENT: Adam Walsh

Learn the Basics
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Development

Build the team of tomorrow

AlI-POWERED CAREER PATH
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? You are a Strong Match for this job

@ You have 3 relevant skills

Visual Design User Research User Interface

il | P

Senior UX Designer

Eightfold.ai

SEPT, 2025
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Retention

Keep your best performers

 Predictive Analytics: Identify at-risk
employees and intervene before they decide
to leave.

e Sentiment Analysis: Gain real-time insights
into team morale and engagement.

« Data-Driven Rewards: Ensure compensation
and promotions are fair, transparent, and
motivating.

SEPT, 2025

Is Generative Al Secure Enough for People Analytics?

Emerging generative Al tools are dramatically changing the way we work. But are
they secure enough to use with people data? Read to find out.

. visier.com

The next competitive advantage in talent: Continuous employee
listening

We look at how businesses can leverage people analytics to create a continuous
employee listening strategy that drives better, faster talent-related decisions.

McKinsey & Company | May 2, 2023
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Retention

Keep your best performers

PREDICTIVE ANALYTICS & FLIGHT RISK
DETECTION
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Compare risk of exit with tenure among the people who report to Ana Hamilton

If 1 understood correctly, this might be what you're looking for:
Overall for Direct Manager > Ana Hamilton in Nov 2023: Predicted Resignation Rate was 10.3% and Tenure was

3.09yrs
* Within this group, Jasmine Hillmon had the largest Predicted Resignation Rate at 15.4%, with 3 yrs for Tenure.

* Yohan Rose had the smallest Predicted Resignation Rate at 2.03%, with 2.92 yrs for Tenure.

View quadrant

Quadrant of Predicted Resignation Rate vs. Tenure by Full Name

Nov 2023 Ana Hamilton

~
s Cruz Rodriquez
o r

Journee Stevens

How does my team’s voluntary turnover compare to the industry benchmark?

o If I read you correctly, here’s what | could dig up:

In Nov 2023, they are:
® 1.33% for Voluntary Turnover Rate - My Visier Benchmark™ - Trend (Average)
* 0.64% for Voluntary Turnover Rate - My Reports

View Trend

Trend of Voluntary Turnover Rate - Employee > My Reports vs. Voluntary Turnover Rate - My Visier
Benchmark™ - Trend (Average)

Nov 2023
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Retention

Keep your best performers

Al-POWERED SENTIMENT ANALYSIS

1% Al lumsansizit Employee Engagement survey siodinsizi
anwAaiiun pulse survey sweliaunsaszyilymiaieg ldneuie:
o 1 Y 9Y 1 BY a Jd )
i lilgmsateen Taslddoyamaunldlumsimazdt nnuuszuuIzangogzy
sdupud "lanu@essiazateen” Feeldrheniwensuanataziiansamnsom

a [ 9 1 (%) 1 =
3J”I‘]Ji‘lfﬂi%ﬂﬂﬁﬂﬂluﬁﬂﬂ@mﬁﬂuﬂﬁﬁﬂ

Are you and others able
to bring up problems and
tough issues?

. iyl o@ Insights
Teams
e Robert Yang v
«®  Insights REPORT CARD BYTEAM o~
E i with previous scores
& Powerup
23 Rewards MOST RECENT SCORES v

Questions

Skills

Happily Village

Reports

Billing

Integrations

¢ @« ] @m@ O ® @

Settings

All Teams (83)

Scores are updated on a quarterly basis, and can be viewed in comparison

SEPT, 2025

Report Card
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