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* McKinsey & Company, HR Monitor 2025
* McKinsey & Company, How employers can create a thriving workplace, 2025
* © https://coordinatesport.com/news/mckinsey-releases-report-on-employee-

wellbeing-in-the-workplace/
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a Personalization helps employees
feel valued

* uUvNauwunviu (Segmentation)

e Employees e.lre more focused ‘ : ‘ .
BicRioctete (WL (dADIUADVYAISIAWI=UDVLLC

S . . _ a=nau
Zendesk (3 Al 4o81asiv personalized

onboarding ua: benefits LWU
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[https://www.zendesk.com/blog/people-centric-hr/]
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FLEXIBLE EMPLOYEE
BENEFIT PROGRAMS

Personalized onboarding journeys

Personalized onboarding Flexible employee benefit Al-powered career guidance
journeys programs systems

Manager coaching : - Feedback mechanisms: how employee
. platforms input shapes organizational decisions
Pepple-Centric HR What it is, Why it's important ; Attps://www.zendesk.com/blog/people-centric-hr/
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Adobe Culture

Unleashing the power of

our collective belonging

(D081 - Adobe for All .
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 Adobe awwnsalwu retention 1a 12%
Aelu 2 U [Adobe Diversity &
Inclusion Year In Review 2020]
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