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OECD Recommendation on Public Service Leadership and Capability

Responsive and Adaptive
Employment Systems

Values-Driven Culture
and Leadership
N
1. Defined Values

2. Capable
Leadership

Inclusive & Safe

4. Proactive &
Innovative

Skilled and Effective

Public Servants
-

Right Skills &
Competencies

Attractive
employer

Merit-based

Learning culture

Performance-
oriented

]
Source. https://www.oecd.org/gov/pem/recommendation-on-public-service-leadership-and-capabili
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